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Yearly Status Report - 2019-2020

Part A
Data of the Institution
1. Name of the Institution MANI PAL ACADEMY OF HI GHER EDUCATI ON
Name of the head of the Institution Lt. Gen. (Dr) Venkatesh M D
Designation Vi ce Chancel | or
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 08202922615
Mobile no. 7760393030
Registered Email vi cechancel | or @mani pal . edu
Alternate Email regi strar @mani pal . edu
Address mani pal . edu, Madhava Nagar, Mani pal
City/Town Udupi
State/UT Kar nat aka
Pincode 576104

2 Institutional Status




University

Deened

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr Sandeep S Shenoy

Phone no/Alternate Phone no.

08202922825

Mobile no.

9880368390

Registered Email

i gac@rani pal . edu

Alternate Email

conpl i ance@rani pal . edu

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

htt ps:// mani pal . edu/ nu/ about -
us/ naac/i gac- mahe/ agar - 2018-19--. ht ni

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://slcm mani pal . edu/ | ogi nFor m aspx

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AaEEalEET Period From Period To
2 A 3. 30 2016 11-Jul - 2016 10-Jul - 2021

6. Date of Establishment of IQAC

03-Jun-2013

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Wor kshop on QS Ranki ngs 30- Dec- 2019 25
1

Wor kshop on Assessnent of 15-Jul - 2019 27

Qut conmes in OBE 1



/mu/about-us/naac/iqac-mahe/aqar-2018-19--.html
/mu/about-us/naac/iqac-mahe/aqar-2018-19--.html
https://slcm.manipal.edu/loginForm.aspx

View File

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

Phar maceuti cs DST Depart nment of 2019 3101000
Sci ences and 1095
Technol ogy
(Nano M ssi on)

Heal th Policy World Health Wrld Health 2019 1427000
Organi zat i on, Or gani zati on, 180
New Del hi New Del hi

View File

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 1
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Compi l ed data for Wek Hansa Research Survey 2020 and Ranked No. 1 under Private
and Deenmed Multi Disciplinary Universities

Compi l ed data for N RF Ranking 2020 and Ranked No. 8 under University Category
and 14 under overall category

Conpi l ed data for QS Ranking 2021 and Ranked No. 751 to 800

Conpi |l ed data for Tinmes Hi gher Education Ranking 2021 and ranked 1001 pl us

Re certification of |1SO 9001: 2015 14001: 2015 and 50001: 2018 and conpi | ati on of
data for SSR for NAAC Re accreditation



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/6332_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/6332_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/6332_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/6332_Minutes.pdf

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
Initiate new program offerings aligning]|Two
with the | earning environments of the
future. Develop internationally
acceptabl e curriculumfollow ng an
approval by the Academic Council. -
Target to add two new school s over the
next five years to the already existing
19 school s
Desi gn new courses Undertake annual Fifty two
course enrol Il ment review. Introduce
courses that encourage innovation,
entrepreneurship and the best gl obal
practices Target 30 New Courses over
the next five years
View File
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 30- May- 2020
17. Does the Institution have Management Yes
Information System ?
If yes, give a brief descripiton and a list of modules 1. Student Information System for
currently operational (maximum 500 words) managi ng the student profiles 2.
Academ ¢ Managenent System for
nmoni toring the teaching and | earning
process 3. Perfornmance Anal ysis System
for the faculty performance eval uation
4. Enpl oyee Expert HR Managenent
Syst enfFi nanci al Accounting System 5.
Purchase and | nventory System 6. Hostel
Managenent System 7. Library Managenent
System 8. Online attendance, Online



https://assessmentonline.naac.gov.in/public/Postacc/Quality/6332_Quality.xlsx

i ncludi ng finance,
St udent records,
exam nati on procedures,
adm ni strati on,

Servi ce,
for all

under goes during his or
the University

f eedback, Admi ni strative procedures
St udent admi ssi on,
Eval uation and
Resear ch
etc 9. Patient
Managenent System Enpl oyee Sel f

Bi ometric attendance system
the staffs etc 10. Student
Li fecycl e Managenent systemis a
sol ution devel oped to automate the
entire process which a student
her tenure in

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme

Programme Code

Programme Specialization

Date of Revision

BA

601

Culinary Arts

01/ 07/ 2019

PG Di pl oma

607

Culinary Arts

01/ 07/ 2019

View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year

Programme with

Programme

Date of Introduction

Course with Code

Date of Introduction

I nequality and
Soci ety: SOC
314

Code Specialization
VA Soci ol ogy 01/ 08/ 2019 Vi sual 01/ 08/ 2019
Ant hr opol ogy:
SOC 617
BA Humani ti es 01/ 08/ 2019 Heal t h, 01/ 08/ 2019

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction
VBC Busi ness Anal ytics 01/08/ 2019
VBc Dat a Sci ence 01/ 08/ 2019

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

University level during the Academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

ME

Heal t hcare data
anal ytics

01/ 08/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/6332_Syllabus_revision_1608705719.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/6332_programmes_on_employability_1608705800.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/6332_Program_introduced_1608705850.xlsx

VE Vehi cul ar Enbedded 01/ 08/ 2019
syst ens
BHM Hot el Managenent 01/ 08/ 2019
VBc Systens Bi ol ogy 01/ 08/ 2019
BOpt om Opt onetry 01/ 08/ 2020
BSc Car di o Vasucul ar 01/ 08/ 2020
Technol ogy
BSc Heal th I nformation 01/ 08/ 2020
Managenent
BSc Medi cal Laboratory 01/ 08/ 2020
Technol ogy
BSc Per fusi on Technol ogy 01/ 08/ 2020
BSc Medi cal | nmagi ng 01/ 08/ 2020
Technol ogy
BSc Respiratory Therapy 01/ 08/ 2020
BASLP Audi ol ogy & Speech 01/ 08/ 2020
Language Pat hol ogy
BOT Qccupati onal Therapy 01/ 08/ 2020
BPT Physi ot her apy 01/ 08/ 2020
BSc Enmer gency Medi cal 01/ 08/ 2020
Technol ogy
BSc Exerci se sci ence and 01/ 08/ 2020
Sports Science
BSc Anaest hesi a and 01/ 08/ 2020
operation theatre
t echnol ogy
BSc Nucl ear Medi ci ne 01/ 08/ 2020
Technol ogy
BSc Radi ot herapy Technol ogy 01/ 08/ 2020
BSc Renal Repl acenment 01/ 08/ 2020
Therapy & Dialysis
Technol ogy
BSc Ani mat i on 01/ 08/ 2020
VBC Applied Mat hematics and 01/ 08/ 2020
Conputi ng
VBc Ceol ogy 01/ 08/ 2020
VA I ndi an Phi | osophy 01/ 08/ 2020
(VST Busi ness Anal ytics 01/ 08/ 2020
M ech Avi oni cs 01/ 08/ 2020
BA For ei gn Languages and 01/ 08/ 2020
Intercul tural Studies

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled




Bi oi nformati ¢ Met hods |

01/ 08/ 2019

Al DS: Fear and Hope

01/ 08/ 2019

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BDS Public Health Dentistry 91
VBc Ceol ogy 18
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The feedback on curriculumis obtained fromvarious stakehol ders i ncluding
students, alummi, faculty, enployers and professionals on a regular basis. The
results are anal ysed and di scussed in the departnent neetings to determne the
feasibility of inplenmentation of the suggestions given by the stakehol ders.
Modi fications in the curriculumcontent and course delivery are finalized at
the institutional |evel. Subsequently, the anmended curriculum strategies of
course delivery/conduct of exami nations and actions taken to address the
feedback are approved through the Board of Studies. Student feedback on faculty
is obtained on a regular basis. Faculty are counselled based on this feedback
and it is also used in the performance eval uation of faculty for annual
appraisal. This helps in an individual’s introspection and it also enriches the
competency | evel and teaching nmethods of faculty nmenmbers. This ongoing
continuous inprovenent activity will help enrich the programmes under
al so enhance the inmage of the institution in the public domain

MAHE and

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BCom Busi ness 20 483 17
Process Service
BCom Pr of essi onal 120 483 119
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/6332_Value_added_courses_1608706753.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/6332_Projects_undertaken_1608705599.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/6332_Demand_ratio_1608707051.xlsx

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the [teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 19172 4539 137 130 2265

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
2532 2532 35 481 48 33

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Teacher Guardian / Mentoring Scheme Objectives: a) To enable newly joined students to get accustomed to the
campus life the course b) To facilitate mentoring for poor performers at any stage during the course Scope:
Undergraduate students who join various professional courses of the University may face challenges with
respect to change in setting, academic pressure or interpersonal relationships, all of which require guidance and
support. This scheme is a unique initiative in that direction Beneficiaries: a) All newly joined undergraduate
students till they complete their first university exam. b) Students with special needs (poor academic performers /
those with learning disabilities / or for any valid need felt by the parents) could also avail the facility in the
subsequent phase of their training. Functioning of the Scheme: a) At the time of admission to a new course in the
University, every student and parent is briefed about the scheme. b) It is mandatory for all first year students to
be enrolled into the scheme. c) The number of wards under a Teacher Guardian / Mentor should be in the range
of 5-10 (exceptions being small institutions / departments with an intake of < 10 per year) d) At the time of
orientation, the Teacher Guardian / Mentor should meet the parents of his/her ward, apprise them of the scheme
and provide them the necessary contact information such as his/her mobile number and e-mail ID - It is also
necessary to ascertain the parent’s contact address, functional e-mail ID and mobile number - Parents need to
be informed the importance of communicating with the Mentor regarding their ward’s health, habits and any
special needs thereof. The student and parents must be encouraged to brief the teacher guardian about pre-
existing health related issues if any and the treatment that he/she is already on. The teacher guardian will have a
list of such wards under - her/him, so that any health-related calls by them may be considered urgent. - Parents
also need to be informed about the use of the SLCM that will give access to their ward’s performance with
respect to attendance and grades - During the first 6 months of the course, the student should be instructed to
contact the respective teacher guardian at least once a month, or more often if the situation demands. - The
student should keep the teacher guardian informed if he/she is going to out of station, or is changing the place of
residence. - In case of minor ailments, the teacher guardian may direct the student to the Student Health Clinic
for medical assistance. In case of hospital admission, the teacher guardians may contact the parents and keep
them apprised of the situation.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
23711 2532 9. 36

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

2554 2532 22 188 744



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/6332_ict_tools_1608179754.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/6332_e_resource_1608179766.xlsx

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2020 Dr. Vathsal a Assi st ant First Prize in
Pr of essor paper presentation

titled Artificial
Neural Network for
gender

det ermi nati on using
mandi bul ar nor pho
netric paraneters”
31st National | AOWR
Conference at Hyatt
Regency, Anritsar

2020 Dr. Vineetha Pr of essor Second Prize in
paper presentation
titled Effects
i ntraoral Dental
Materials on MRl -
chal l enges in
deci si on maki ng
31st National | AQOVR
Conf erence held at
Hyatt Regency,
Anritsar

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
VA 3308 Semest er 30/ 06/ 2020 12/ 07/ 2020
BA 601 Semest er 12/ 12/ 2019 28/ 12/ 2019
View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
7 23060 0.03

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt ps:// mani pal . edu/ ntcops- mani pal / program | i st/ bpharm htm ;
https://nmani pal . edu/foal/ programlist/barch.htm; https://nmani pal.edu/ nton-
mani pal /programlist/bsc.htm; https://manipal.edu/mt/programlist/btech. htnl



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/6332_Honours_recieved_1606130456.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/6332_Evaluation_1608707437.xlsx
/mcops-manipal/program-list/bpharm.html; /foa/program-list/barch.html; /mcon-manipal/program-list/bsc.html; /mit/program-list/btech.html
/mcops-manipal/program-list/bpharm.html; /foa/program-list/barch.html; /mcon-manipal/program-list/bsc.html; /mit/program-list/btech.html
/mcops-manipal/program-list/bpharm.html; /foa/program-list/barch.html; /mcon-manipal/program-list/bsc.html; /mit/program-list/btech.html

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
4746 VSc Yoga 12 12 100
Ther apy
3804 M.i bl Sc Library & 4 4 100
I nf or mati on
Sci ence
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

htt ps: // nmani pal . edu/ cont ent / dam nani pal / nu/ docunent s/ mahe/ NAACY®?0- ¥20SSR/ St u
dent ¥?0Feedback%®0. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nat i onal Dr . Mahesh AO spi ne 28/ 01/ 2019 St avya Spi ne
Kul kar ni fellowship in Hospital s
Spi ne Surgery Resear ch
I nstitute,
Ahnmedabad
View File

3.1.2 — Number of JRFs, SRFs, Post Doctoral Fellows, Research Associates and other fellows in the Institution
enrolled during the year

Name of Research fellowship Duration of the fellowship Funding Agency

Ms. Sreejisha M 1825 DST- | NSPI RE

View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 1440 Bl RAC, New 567.7 170. 31
Proj ects Del hi
M nor 4 SERB, New 0.94 0.94
Proj ects Del hi
View File

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/6332_Pass_percentage_1608707514.xlsx
/content/dam/manipal/mu/documents/mahe/NAAC%20-%20SSR/Student%20Feedback%20.pdf
/content/dam/manipal/mu/documents/mahe/NAAC%20-%20SSR/Student%20Feedback%20.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Teachers_fellowship/6332_Teachers_fellowship_1608541577.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ɳ������_Assoc/6332_ɳ������_Assoc_1608543153.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ɳ������_Fund/6332_ɳ������_Fund_1608613464.xlsx

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Certificate ¢
| PR

ourse in

Directorate of Research

04/ 03/ 2019

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Laser Based Abdul Aj ees | nnovati on 29/ 02/ 2020 Laser Based
Crystallization]| Abdul Salam Cent er, MAHE, Crystallization
of Anmino Acids | Deepak Mathur, Mani pal of Ami no Acids
Aseef hal i
Bankapur, Sajan
Geor ge,
Sant hosh
Chi dangi | and
Sudar shan
Acharya
View File

3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Mani pal Mani pal NSTEDB, Ekam Rehab Heal t hcare 30/ 01/ 2019

Uni ver sal Uni ver sal DST, Govt. Medi t ech
Technol ogy Technol ogy of India Pvt. Ltd
Busi ness Busi ness
| ncubat or | ncubat or
View File

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded

during the year

Name of the Department

Number of PhD's Awarded

ATREE, Bangal ore

4

Bhar ati ya Vi dya Bhavan, Bangal ore

1

CDFD, Hyder abad

17

Departnment of Atom c and Mol ecul ar
Physi cs, Mani pal

Depart ment of Commerece, Mani pal

| BAB, Bangal ore

I LS, Bhubaneshwar

Kast urba Medi cal Coll ege, Mangal ore

Kast ur ba Medi cal Col | ege, Mani pal

Lupi n Research Park, Pune

MAHE Dubai Campus

Mani pal Hospital, Bangal ore

Mani pal Centre for Humanities

NlFR]lRP]IFRP]IO]lW]|W]IDN]F



https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/6332_Seminars_conducted_1608266825.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/6332_Awards_won_1608543271.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/6332_Incubation_centres_1606970961.xlsx

Mani pal Col | ege of Health 6
Pr of essi ons, Mani pal
MCOVS, Nepal 1
Mani pal Col | ege of Nursing, Mnipal 4
Mani pal Col | ege of Pharnaceuti cal 10
Sci ences, Mani pa
Mani pal Institute of Technol ogy, 33
Mani pal
Mel aka Mani pal Medi cal Coll ege, 3
Mani pal
Mani pal School of Life Sciences, 5
Mani pal
Mani pal School of Information 1
Sci ences, Mani pa
NCBS, Bangal ore 4
NCF, Mysore 2
NI AS, Bangal ore 6
Pal amur Bi osci ences Pvt. Ltd., 1
Mahabubnagar
PPl SR, Bangal ore 3
Prasanna School of Public Health, 2
Mani pal
RCB, Fari dabad 6
DPH, Mani pal 1
RGCB, Trivandrum 5
Steerlife India Pvt. Ltd., Bangalore 1
St enpeuti cs, Bangal ore 1
Thronbosi s Research Institute, 2
Bangal ore
THSTI, Gurgaon 1

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Kast urba Medi cal 56 0.31
Col | ege, Mangal ore
I nt er nati onal Kast ur ba Medi cal 108 0. 69
Col | ege, Mangal ore
View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Mani pal

Department Number of Publication
Kast urba Medi cal Coll ege, Mani pal 47
Mani pal Institute of Technol ogy, 74



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/6332_journals_notified_on_UGC_1608270570.xlsx

View File

3.4.4 — Patents published/awarded/applied during the year

Patent Details

Patent status

Patent Number

Date of Award

METHOD OF
PREPARI NG AN
ANALOGUE OF

QUERCETI N THAT
SPEC!I FI CALLY
I NHI BI TS HDAC- 8
ENZYNME

Publ i shed

201741001295

01/ 07/ 2019

View File

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
d obal , Fi t zmaur JAMA 2019 183 212
regi onal , ice C., Oncol ogy Institute
and Abate D., for Health
nati onal Abbasi N., Metrics
cancer Abbast abar and Eval ua
i nci dence, H., Abd- tion,
nortality, | Allah F., Uni versity
years of Abdel - of Washi ng
life |l ost, |Rahman O, ton,
years Abdel al i m Seat t| e,
lived with |A., Abdoli United
disability [A, Abdoll St ates
, and di sa |ahpour I., Di vi si on
bility- Abdul | e of Hemat ol
Adj ust ed A .S M, ogy,
life-years Abebe Uni versity
for 29 N. D., of Washi ng
cancer Abr aha ton,
gr oups, H N., Abu- Seattl e,
1990 to Raddad United
2017: A L.J., St ates
syst emati ¢ |Abual hasan Har amaya U
anal ysi s A, niversity,
for the Adedej i Har ar,
gl obal I A, Et hi opi a
burden of Advani Depart ment
di sease S M, of
st udy Af ari deh Cinical B
M, i ochem str
Af shar i y, Babol
M,
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/6332_Books_and_Chapters_1608270994.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Patents_published/6332_Patents_published_1608271421.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/6332_Bibliometrics_1608974270.xlsx

citation the publication
Chroni c Datta Cells 2019 747 2
Exposur e K K, Institute
to Chewing | Patil S., of Bioinfo
Tobacco Patel K., rmatics, |
I nduces Babu N., nt ernati on
Met abol i ¢ Raja R, al Tech
Repr ogramm| Nanj appa Par k,
i ng and V., Mangal I ndi a
Cancer apart hi Depart nent
Stem Cel | - K K., of Maxillo
Li ke Dhaka B., faci al
Properties |Raj agopal a Sur gery
in n P., and
Esophageal | Deol ankar Di agnosti c
Epi t hel i al S.C, Sci ences,
Cells Kannan R, Di vi si on
Kumar P., of Oral
Prasad Pat hol ogy,
T.S. K., Col | ege of
Mat hur Dentistry,
P.P., Jazan Univ
Kumari A., ersity,
Manohar an Saudi
M, Coral Ar abi a
K., Depart nent
Mur ugan of Medi cal
S., Bi ot echnol
Si dr ansky ogi es,
D., Gupta School
R, Gupta
View File
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local
At t ended/ Semi 730 1909 1430 Nill
nar s/ Wor kshops
Present ed 243 470 95 Ni Il
paper s
Resour ce 42 170 81 Nil I
per sons

No file upl oaded.

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)

Name of consultancy

Consulting/Sponsoring

Revenue generated

Various Distrcits

Tertiary Level
health care
Hospital s of

in the state of

department project Agency (amount in rupees)
Dr Vaman Kul kar ni Consul t ancy NVR ASSOCI ATES 300000
Service -Survey of LTD



https://assessmentonline.naac.gov.in/public/Postacc/Index/6332_Index_1608975333.xlsx

Kar nat aka
Dr Padma Kumar, EX9536- 4388 Novo Nor di sk 9000
Dept. of Cardi ol ogy India Private
Limted
View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department
Ot hodontics M cr oi npl ant Facul ties 783000 27
Dent of aci al wor kshop students from
Ot hopaedi cs ot her dental
col | eges
View File

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

Heal th Check Up
Canp

Soci al Welfare
Conmi ttee

2

15

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
Legal Awareness Fi nanci al grant Nat i onal 125
Pr ogram Conmi ssi on for
Wonen
View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Org

cyl/collaborating

anising unit/Agen

agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

Nat i onal
Nutrition Week

Wonen and Child
Devel opnent,
Gover nment of

M nistry of

| ndi a

first

To create 3
awar eness in
the community

about five
basic nutrition
component s
during the
1000 days
of achilds
life

132

View File

3.7 — Collaborations



https://assessmentonline.naac.gov.in/public/Postacc/Revenue/6332_Revenue_1608271693.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue_from_corp_trng/6332_Revenue_from_corp_trng_1608543378.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/6332_Extension_1608272375.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/6332_Awards_for_extension_1608543751.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/6332_Students_in_extension_1608544325.xlsx

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Academic - To
start a franmework
of research
cooperati on between
MAHE t hr ough KMC
and Charite, in
order to conduct a

VB.

research project

Li sa Ruby

Charite-Universit
aetsnedi zi n

120

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From Duration To Participant

Techni cal
Tr ai ni ng

I nt ernship

VST
Tillers
Tractors
Ltd,
Bangal ore

02/ 12/ 2019 30/ 12/ 2019 Shr ey

Par ashar

View File

3.7.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Charite-Universit 12/ 12/ 2019 To start a 1
aet snedi zi n framewor k of
research

cooper ati on between
MAHE t hr ough KMC
and Charite, in

order to conduct a
research project

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

52159

35030

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added

Cl assroons with W-Fi

OR LAN

Newl y Added



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/6332_Collab_activities_1608723130.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/6332_Linkages_1608629997.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/6332_MoU_1608274801.xlsx

Nunber of inmportant equi pnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
Vi deo Centre Newl y Added
Sem nar halls with ICT facilities Newl y Added
Classroonms with LCD facilities Newl y Added
Senmi nar Halls Newl y Added
Laboratories Newl y Added
Cl ass roons Newl y Added
Canpus Area Exi sting
View File
4.2 — Library as a Learning Resource
4.2.1 — Library is automated {Integrated Library Management System (ILMS)}
Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Easyli b Ful l'y 4.4 2003
Koha Ful |y 17.11. 00. 000 2003
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 285836 9109 12201000 294945
Books 190398377 202599377
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Dr. U las Kanath Li poprotein SWAYAM 18/ 12/ 2019
structure,
chem stry and
functions
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin]| 13155 3254 12883 12 206 975 8572 4160 148
g
Added 605 3 5 2 0 1 3 3 0



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/6332_augmentation_details_1608100625.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/6332_Library_1608100817.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/6332_e-content_by_teachers_1606211778.xlsx

Tot al 13760 3257

12888 14

206 976 8575
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

4163 148

3 MBPS/ GBPS
4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Lecture Capture System — 33 Media
Centre- 1

https:/ /1 earnermni pal -ny. sharepoi nt.co
nm :f:/gl/personal/pcs_swany_ nani pal _edu/
Er wal OavNt JBkclL QP8i nBSOBXLNYi ggl n88naQO

ovUx2bQPe=Xsnivire

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic

Assigned budget on

Expenditure incurredon
physical facilities

maintenance of physical
facilities facilites
8821. 33 6902. 48 13805. 33 13257. 38
4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,

library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Institutional buildings housing |aboratories and cl assroons are
adm ni stratively under the control

of the respective institution or departnent
heads. If there is any nmaintenance activity required,
to the Ceneral

the head raises a request
Servi ces Departnent. Annual budget all ocation happens every
financial year and the budget

is operated to provide repair and nai nt enance
upon recei pt of such requests. The departnent of General Services is
responsi bl e for the mai ntenance of all

support services including ancillary,
civil, electrical, HVAC, telecommunication, transportation,

pl unbi ng wat er
supply. The various departnents are guided by the standard operating procedures
set inline with the SO 9001, 14001 and 50001 standards. Routine nmaintenance
activities such as external painting, overhead water tank cleaning, and point
of use water dispensing stations are carried out as per cal endar. O her
services like lifts,

air-conditioning are covered under annual naintenance
contracts with respective approved vendors. Centrally operated services such as
power supply, water supply, wastewater treatnent, waste nmanagenent are directly
supervi sed by the departnent.

Li braries on canpus are fully conputerized using
Li brary Managenent Software. Presently all

the collection and services of MAHE
I'ibraries have been fully automated on the nodern line using Koha/ EasyLib
Li brary Managenent Software.

The libraries provide a grow ng range of e-
resources (online databases,

online journals and e-books) on the canpus network
and the sane is accessible through well-designed library portals of the MAHE
Li braries.

The canpus of fers adequate indoor and outdoor sports facilities.

The
i ndoor sports conpl exes with an approximate built up area of 13,500 and 6, 000
square nmeters cater to the needs of sports |like tennis,
tenni s, basket ball

shuttl e,
especi al |y useful

squash, table
and ot her sinulated sports including gymmasium This is
during the nonsoon season. Swi mring pools within the sports
complex as well as the independent pool cater to the needs of aquatic sports.
Al these are maintained on daily basis for the upkeep as well
functioning. O her

as snooth
out door sports facilities include football,
basket bal | ,

tenni s, hockey,
athletic tracks, and cricket stadium WMst of these surfaces are
turfed and the | andscaping team carries out

regul ar mai ntenance of the sane.



https://learnermanipal-my.sharepoint.com/:f:/g/personal/pcs_swamy_manipal_edu/Erwal0avNtJBkcLQP8im8SQBXLNYigqln88naQOovUx2bQ?e=XsmMme
https://learnermanipal-my.sharepoint.com/:f:/g/personal/pcs_swamy_manipal_edu/Erwal0avNtJBkcLQP8im8SQBXLNYigqln88naQOovUx2bQ?e=XsmMme
https://learnermanipal-my.sharepoint.com/:f:/g/personal/pcs_swamy_manipal_edu/Erwal0avNtJBkcLQP8im8SQBXLNYigqln88naQOovUx2bQ?e=XsmMme
https://learnermanipal-my.sharepoint.com/:f:/g/personal/pcs_swamy_manipal_edu/Erwal0avNtJBkcLQP8im8SQBXLNYigqln88naQOovUx2bQ?e=XsmMme

State- of- the art conputer |abs are established centrally as well as in
institutions. |IT team has established a hel pline and engage the services of
various agencies for attending to all IT related issues both hardware as well
software including internet connectivity within the canpus network. Audio-
visual aids are available in all classroons and the infrastructure is
mai nt ai ned by the audi o-vi sual departnent to ensure seamnl ess connectivity
during lectures in classroons both within the canpus as well as intra-canpus.
The transport department with the in house fleet of vehicles caters to the
nobility requirenents. This is also augnented by a fleet of electric vehicles
that cater to the airport transfer requirenents of staff and students. Mnthly
revi ew neetings are conducted by the Director General Services to ensure snooth
resol ution of outstanding issues if any. New initiatives are also discussed for
i npl ementation in this neeting.

http://172.16.19.76/page.aspx?id=14

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support AGE Schol arship 141 2428491
frominstitution

Fi nanci al Support
from G her Sources

a) Nati onal ARI VU Schol ar shi p 49 1903860
b) I nt ernati onal FREE STATE 9 157863. 78
PROVI NCI AL GOVT,
SOUTH AFRI CA

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

revision of
phar macol ogy for

enhancement scheme enrolled
Case based 02/ 09/ 2019 69 Dr. Devi nder
| ear ni ng and Arora, PhD, School

of Phar macy
Phar macol ogy,

oral health Giffith
Uni versity,
Australia

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Car eer Nill 1865 Nill 1727
Gui dance



http://172.16.19.76/page.aspx?id=14
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/6332_Scholarships_1608101442.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/6332_Development_Schemes_1608101967.xlsx

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
14 14 2
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
42 Cears 66 1 BDS 60 60
Mobi ity Private
Practice
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 1 VD JI PVER, Post
M cr obi ol ogy | Pondi cherry Doct or al
Fel | owshi p
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

NET

4

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Revel s 2020- Mani pal Nat i onal 6000
Institute of Technol ogy
(MT) national |evel
sports and cultural fest
4
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Pierre | nt er nat Ni Il 1 Jai vr at



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/6332_Guidance_1608102635.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/6332_Placement_1608102783.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/6332_Progression_1608103158.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/6332_Qualifying_1608107576.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/6332_Activities_Organised_1608107776.xlsx

Fauchard i onal 140401102 Gupt a
Acadeny In
ternati ona

| Seni or

St udent
Awar d for

the year

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

STUDENT COUNCI LS AT MAHE The student council of an institution is a student
body conprising student |eaders elected by the students of that institution or
nom nated by the authorities. These are generally academ cally sound and
talented senior male and femal e students with required qualifications and
traits. The student council forns one of the strongest pillars of every
institution, bridging the gaps between students and the nanagenent. ¢ The
student council is the backbone for all the student academ c and cultura
activities. ¢ It oversees all the student-related issues pertaining to
academ cs, attendance, tinetable, and in consultation with the faculty
coordi nators, assists in exam schedule, sports, and cultural events. e« The
student council helps in information dissipation for various announcenents in
the institution. « It is the first point of support and contact for any student
gri evance. ¢ The student council ensures organization and snooth conduction of
intercollege and inter-batch events in every college to develop the talents of
the students. ¢« Mdst of the MAHE student councils have clubs associated with
them which have their own set of activities. Student councils send
representations to various colleges, bringing fame to the institute. ¢ Mst of
the student clubs in MAHE al so help in selecting the representation to other
colleges. ¢« In MAHE nany student councils have engaged in conmunity service
activities, which in itself gives value to the students engaged. e« Student
councils also represent the student fraternity in discussions on student
wel fare. ¢ They have established student research foruns providing a forumfor
i ncul cating research exposure to the students. ¢ The student council also
provides a platformto devel op problemsolving skills and people skills in a
control |l ed, supervised environnment ¢ The student council thus provides nunerous
opportunities to inculcate | eadership qualities in the council nenbers. e
Student representatives are nom nated to Board of Studies neetings of
constituent units , Acadenic Council neetings of MAHE and | QAC neetings of MAHE

St udent s have opportunities to express their views in these acadeni c forumns
Al the student councils of MAHE are in constant contact with the Departnent of
Student Affairs, MAHE and assist in ensuring the overall well-being of all the

students of MAHE.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of registered Alumni:

44136

5.4.3 — Alumni contribution during the year (in Rupees) :

13844371

5.4.4 — Meetings/activities organized by Alumni Association :



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/6332_awards_in_activities_1608108058.xlsx

34 Re - Unions were held in the Academ c Year 2019-20 in Mnipal Oher Places

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

e Gven the significantly large scale of Institutional operation, and in order
to ensure that the various Constituent Units are able to nanage execution with
agility, it is inmperative that there is a high degree of decentralization and
participative managenent in our institutional practice, which MAHE provi des
within its organizational strategic and structural franmewrk MAHE provides a
hub- and- spoke based support nechanismand facilitates enpowernent for each of
its constituent units. ¢ Every Constituent Unit proposes its institutional or
departnental budgets, which is reviewed, approved and allocated centrally.
However, every Unit is enpowered to nmanage its budgetary spend, based on its
annual operating plan, post such central allocation Al Units are custodi ans of
full functional freedomon all operational matters in routine adnministrative
functioning. Besides nmanaging their individual Unit based budgets, all staff
requi rements based on projections by the Unit | eadership, once approved, are
the responsibility of the said Unit |eadership. « The identification and
recruitment of staff is the sole responsibility of the said Unit. There is
central support provided through the office of the Human Resource departnent,
however the power to select and appoint qualified staff, remains within the
authority of the Constituent Unit. A case in point is the Departnent of
Eval uations, which plays a vital role in ensuring that the eval uation and
result managerment of all Constituent Units are provided a hi gh degree of
decentralization as is evident in the operational autonomy that is provided.
The Departnent of Eval uations supports such autonony in assessnent, eval uation
and publication of results for constituent units, within the anbit of its
Standard Operating Procedural framework that the Departnent of Eval uations
provi des and nonitors on an ongoi ng basis. ¢ The Departnent of Eval uations
ensures support through Policy and by defining how the Process works. Based on
operational conplexity of the constituent unit, and its | eadership capability,
the Departnent of Eval uations enpowers the said unit with the autonony to
manage its evaluation process and result publications. Constituent units can
also initiate new progranms and courses and manage their own acadeni c cal endar
through their own offices. However, central support is continuously provided in
areas such as adm ssion managenent so that econonmi es of scale and |ogistica
efficiencies are taken advantage of. The Departnment of Eval uations provides
policy guidelines and a structural framework w thin which each Unit needs to
ensure operational rigor. Units are continuously audited within these
gui delines, so as to keep a check on conpliance and integrity of the various
policy and process el enents

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent e There is a curriculumcomrttee in
each institution which | ooks after the
curriculumrevisions and al so neets to
di scuss the proposed changes by the
regul atory authorities. As the scope of




the courses and curriculumis within
the regul atory authorities’ guidelines,
little nodifications are possible.
However, effective inplenmentation and
delivery strategies are carried out.
The curriculumof all the program are
di scussed during the board of studies
nmeetings held twice a year. ¢ During
the board of studies neeting, a
f eedback on the curriculumis obtained
from students and external subject
expert on the curriculum Based on the
f eedback, necessary corrective actions
are initiated after approval. Al nost
all the institutes of MAHE adopted
out come based education and the same is
being implemented for the all the
prograns. To realize this, a series of
di scussi ons and consul tati ons have been
organi zed with experts.

Teachi ng and Learni ng

e Measures have been taken and
i npl emented to enhance the experiential
| earni ng for undergraduates on the
| ear ni ng managenment system (LMS) such
as the | MPARTUS where the didactic
| ectures are captured in audio visua
format and nade avail abl e for easy
access. ¢« Wth respect to e-learning,
the faculty duly upload the classes in
a pdf format within 24 hours of the
cl asses. Teaching and | earni ng process
i s devel oped as per the requirenent of
Qut cone Based Education (OBE)
phi | osophy. The teacher prepares the
course plan in the beginning of
senester for all the courses to be
taught. Course outcones are defined for
each course they are mapped with
programre outcones. ¢ The academic
performance of the students is assessed
through a series of tests, assignnments
and end senester exami nation as per the
principles of continuous eval uation. At
the end of each senester, course
outcone analysis is carried out to
generate feedback to teachers and
adm ni strators. The feedback thus
generated is used for correction if any
required in course plan

Exam nati on and Eval uati on

e Initiated the procurenment of

graphi ¢ pads which help the eval uators

to wite the remarks while marking the
answer scripts. Student Life Cycle

Managenent (SLCM is inplenented for

result processing and anal ysis of

credit based system This is being

i mpl emented for health sciences courses




(annual system also

Research and Devel opnent e Research Oientation - The newy
appoi nted faculty have an orientation
programin which they are briefed about
the research focus of MAHE, research
policies, research ethics,
institutional ethics conmittee,
facilities and infrastructure for
research across various constituents’
units of MAHE Seed Money policy for
Faculty - Young researchers can avai
seed noney for their research. Seed
nmoney for faculty has been budgeted
under research budget. ¢ Researchers
can use this noney for research
proj ects which have a scope of getting
publ i shed in high inpact journals,
getting extranural grants or for
appl yi ng patent Research |Incentives -
Research incentives are being given for
publications. Incentives are directly
proportional to the quality of
publication as per the journal quartile
Post - Doct oral Fell ows - Postdoct or al
fell ows who have worked abroad and have
a good acunen for research have been
appoi nted Research Assistants - Faculty
have been provided with research
assistants to increase the quantum and
quality of research

Li brary, I CT and Physi cal * Awar eness prograns about the
Infrastructure / Instrunentation availability and utilization of library
resources (physical and online)
conducted to enhance the usage. Online
Publ i c Access Catal ogue (OPAC) facility

is offered through internet for
docunent availability of the library. e
Li nks to the subscribed online
resources are given to the library
website category-w se Upgradation of
| CT and ot her Physical Infrastructure,
and addition of many nore books in MAHE
Library Library resources are easily
accessi bl e through intranet as well as
i nternet, providing access to online
journal s, books, databases and ot her
resources. On Canmpus and of f Canpus
access to online journals and online
dat abases. EZProxy was introduced, thus
enabling faculty and post graduates to
access the library's digital resources
fromany part of the world. Conputer
lab with Internet access.  Fully
automated libraries using KOHA Li brary
Managenent Software. Casual reading
area. Group study and private study
area. Individual study cubicles.




Internet kiosks in reading halls. Qpen
access system Security systens with
CCTV, Access Control. RFID enabled
library services and security system

Human Resour ce Managenent

1. SMLE - | eadership programto
devel op a pool of |eaders within the
MAHE to exhibit critical |eadership
posi tions across the organisation. 2.
HR departnent has designed a new online
i nduction nodul e along with a Three-day

orientation nodul e naned “Fl TLAR’
(Fundanental s I n Teachi ng, Learning,
Acadeni ¢ Leadershi p and Research) are
conducted for the newly joined faculty
covering elenments in pedagogy,
research, academ c | eadership, and
wel [ being to equip the new joiner with
skills and attributes of pursuing
excel l ence the ‘ MAHE way’ . 3. MAHE
sponsors Rs. 50,000 per financial year
for conference facility as support to
faculty nenbers to attend professional
conferences, workshops in their
respective area of specialization. 4.
HR has devel oped an online Perfornmance
managenent system (PMBS) for transparent
review. 5. MDPs/FDPs/ Guest
Lecturers/ Tal ks organi zed by MAHE its
uni ts/departnments for upgradation of
know edge. 6. Deputation of faculty
nmenbers to premier institutes in the
country for pursuing doctoral
programes with full salary during the
| eave period. 7. We have al so hosted
schol ars through fell owshi ps such as

Ranmal i ngaswam , | NSPI RE etc. and
provi ding research grants in their area
of research. 8. Enphasis on recruitnent
of foreign faculty fromall continents

9. Enphasis on recruitnent of
nultitalented and nulti-cultura
personnel 10. Traini ng Devel opnent
progranms on skill cum Technol ogy
upgradation 11. Enphasis on awareness
of comunity wel fare and envi ronnent a
protection 12. Recruitnent through new
technol ogi es (tel ephonic video
conferencing) 13. Reduction of paper
consunption by adopting el ectronic
nmeans of conmmuni cati on 14. Devel oping a
new i nternal ERP nodule for HR payroll
15. Bionetric systemfor nonitoring
timely attendance

I ndustry Interaction / Collaboration

e A nunber of academ c and research
col | aborati ons have been explored for
general academ c cooperation, student
and faculty exchange, and for research




purposes. Industrial experts are
invited regularly to deliver guest
tal ks, lectures in the |atest
t echnol ogi es

Adm ssion of Students

1. Participation in ranking processes
and di splay of ranking in social nedia
to inprove visibility 2. Regul ar
upgradati on of course curriculum 3
Avail ability of updated information
like Eligibility Adm ssion Process,
Program contents, Career Qpportunities
on institute website / program webpages
4. Regul ar program specific webinars
with institute faculty as resource
persons, to answer all student / parent
queries 5. Increase in social media
presence 6. Participation in School
Cont act Program (SCP)and Nati ona
I nt ernati onal Education fairs

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

1. Online Portal for Open Electives
2. CollPoll App Integration with
Student Life Cycle Managenent 3.
Repl acenent of WAN Devi ces with Sophos
UM 4. Online Audit Report

Adm ni stration

1. Student Information System 2.
Student Life Cycle Managenent System 3.
Grants Managenent Portal 4. RVS Porta

5. Library Portal 6. IT Help Desk 7.
Enpl oyee sel f Service

Fi nance and Accounts

As a process of e — governance - MAHE
has i nmpl enented the follow ng
software’s / programmes A): The bel ow
nmenti oned softwares have been devel oped
i n-house and are being nmai ntai ned by
the MAHE | SD (I nformati on and Systens
Division) team 1. SFAS — The
accounting software — Students Fi nhance
Accounting Software (SFAS) is for
accounting of the fees and other incone
of MAHE. 2. HFAS - The accounting
sof tware Hostel Finance Accounting
Software is for accounting of the
Hostel fess and Utility charges from
the students. 3. FAS — The Financial s
Accounting Software for nmaintain the
accounts of MAHE. 4. CFAS — Similar to
FAS this is the Consolidated Financials
Accounting Software. This is an
Accounting software - which is version
2 of the FAS. Devel oped for faster
accounting and nore of automatic
entries into the accounts of the units.
5. Purchase and Inventory System This




software is being used for raising a
Purchase requisition, raising a
Purchase order /Service Order / work
order. This software is also used by
the Stores departnent for maintaining
the inventory. The Goods received note
/ Service received note is also getting
generated fromthis software. 6.
Billing Software — The billing software
hel ps the users is raising invoice /
bills for the GST, MCODS billing,
Ayurveda department billing, library
dues, emi ssion testing charges, etc. 7.
Online Paynent Integration — As per the
gui delines of UGC this software has
been devel oped for the receiving al
the receipts (fees, etc) online through
paynment gateways |ike — Atom Paytm
HDFC bank and ot hers. 8. Budget
software — used for preparation of the
Annual Operating and Capex budgets of
MAHE. 9. Consolidation and Reports —
This is part of CFAS which helps in the
consol i dati on process and generates
reports for MS and Audits of all units
of MAHE. 9. MFAS — Multi Unit Financi al
Accounting Software - this is simlar
to the FAS used for accounting of MAHE
PF Trust, MT PF Trust, Gatuity Trust,
etc. 10. Adm ssion and Online
Counsel ling — The Adm ssion software is
an internal devel oped software used for
adm ssion. This is now integrated with
Onli ne Counsel ling software of outside
agency called MeritTrac Services
through interface. Al the above
softwares are which are internally
devel oped are interlinked with each
other. This helps in transfers of data
fromone software to another. These are
the mai n softwares being used in MAHE
whi ch are being supported by many snal |
packages |i ke software for Medicare
etc. B) The bel ow nentioned softwares
have been procured from outside
agenci es: 1. Enpl oyee Service Platform
by Enpl oyee Experts: This software is
for all the activities related to
payrol |l of enployees of MAHE. i.e.,
sal ary, | eave, Incone tax cal cul ation,
| ssue of Form 16 online to enpl oyees,
etc. 2. SLCM - Student Life Cycle
Managenment by M crosoft: The SLCM
software is currently being inplenented
in one of the Unit (MT) and it will be
rolled out in all the units in the very
near future.

St udent Admi ssi on and Support

1. New Online Application Formwith




option to view the application status.
2. Remttance of Application fee,
Entrance Test Fee, Tuition Fee and
Hostel Fee via online. 3. Eligibility
docurment upl oad option under Candi date
login along with the option to view the
docunent approval status. 4. Process
Manual of Mani pal Entrance Test (MET)
envi ronment Online Test Booki ng System
(OTBS) via electronic copy (PDF) and
audi o-vi sual node. 5. Auto rem nder via
SM5 / Enmil to applicants to conplete
the application. 6. Customi sed SMs /
Emai |l at various levels of application
processing. Report to view the delivery
status of these conmunications. 7.
Scanning of eligibility documents and
upl oading it under candi date record. 8.
Di splay of waitlist status on website.
9. Extensive use of Google docs.

Exam nat i on 1. Itemanalysis for MCQ t hrough epad
is initiated. Pilot data is getting
verified. 2. Integration of theory

mar ks from epad and internal assessnent
mar ks fromvarious institutions are
initiated through SLCM system 3. PG
desperation/ thesis are submtted
through online. 4. Online Question

paper scrutiny at Bangal ore canpus. PDF
format of QPs are shared through
network folders and faculty will do the
scrutiny of QPs. This saves the commute
time of faculty and inprove the quality
and turn-around tine

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support

workshop attended |professional body for
for which financial which membership
support provided fee is provided

2020 A Amar Murthy I nt ernati onal NA 42856
Conf erence on
Mai nt enance and
Intelligent
Asset
Managenent
(1CM AM 2020)

View File

6.3.2 — Number of professional development / administrative training programmes organized by the University for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
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programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff
2019 NA Nill 43
I nduction |10/07/2019 |10/07/2019
Eval uati on
KMC,
Mani pal

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Schene, Enpl oyee Deposit
Li nked | nsurance (EDLI)
Schene, G atuity,

Nati onal Pension System
(NPS), Medicare Facility,
Goup Life Term
I nsurance, G oup Personal
Acci dent I nsurance
Schene, School Fees
Rei mbur senent for
Children studying in
schools up to standard
XI'l, Scholarship on
course fee of Enpl oyees
Children / Spouses Hi gher
educati on under Mani pal
Group Institutions, Leave
Travel Concessi on,

I nterest Subsidy on
Utility/housing Loan,
Valley Club Facility,
MARENA - Recreational and
sports Facility,

Gratuity, Enployee State
I nsurance , Nati onal
Pensi on Scheme , Medi care
Facility to enpl oyees
, Medi care Facility to
enpl oyee dependent
parents, Goup TermLife
I nsurance for soci al
security of famly,
Schol arshi p on course fee
for enpl oyee
chi | dren/ spouse studyi ng
i n MAHE/ constit uent
institutions,

Rei mbur senent of children
educati onal expenses
studyi ng in Mani pal G oup
of institutions/schools,
Schol arship for students
of Acadeny of Ceneral
Educati on studyi ng at
MAHE, SODEXO Meal / G ft
facility, MARENA Sports

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Dr A Padma 43 20/ 07/ 2019 20/ 07/ 2019 1
Rao Menorial PG
Updat e and
O ation’
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
2532 2532 5128 5128
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Provi dent Fund, PF Provi dent Fund, EDLI Student Health Cinic
i nked Enpl oyees’ Pension | and EPF Pensi on schene, , Teacher Cuardi an,

Ment ori ng schene,
Dedi cat ed support centre
for mental wellbeing with

clinical psychol ogists
and student counsellors
, Student Grievance Cell,
Antiraggi ng nmonitoring
Commi ttee, Internal
Conpl aints Committee ,
Hostel welfare conmttee,
Wir kshops and Awar eness
Progranms, Student C ubs,
Yoga C asses, Student
Schol ar shi ps



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/6332_Development_training_programmes_1608109196.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/6332_Training_Programmes_1608109410.xlsx

I nstitutional Facility, Concession in
Accommodat i on subject to course fee for enployee

availability, Laptop hi gher educati on,
Facility, CUG plan Institutional
(AIRTEL) SIM Sodexo acconmodation facility,
Vouchers in |ieu of Enpl oyee Gri evance
Vari abl e Al'l owance, Redressal Conmittee,
Ear ned Leave Encashnent, Sports Cul tural
Conference facilities, activities.

Research | ncenti ves,
I ncentives for excellence
in teaching and research,
Seed Money for research,
Intra-nmural research fund
etc.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Yes, The Audit in MAHE is being carried out by external agencies who are
appoi nted by the Finance commttee. The Audit is by way of: ¢ Internal Audit. -
Statutory Audit. The Internal Audit fromlast 4 financial years has been
entrusted to an external party. They carry out the audit for each quarter of
the year. They are mainly into transactional audit which is done on the test
basis. They also | ook into the physical verification of stocks, cash
verification at institutional level. They look into the internal controls of
the financial system They highlight the deficiency in the system if any and
advi ce the Managenment for renmedi al neasures. The Statutory Audit is carried out
annual ly. In order to reduce the burden at the end of the financial year the
external audit teamvisits MAHE at the end of six nonth i.e., Septenber and
carries out the half yearly audit. Subsequently the Final audit is carried out
in the nonth of June / July. The financials are prepared according to the
prevailing | aws. They are then approved by the Finance comittee. Along with
the above two Audits, University also has: ¢ Audit of its PF Trusts and
Gratuity trust « SO Audit ¢ Audit of the Research Grants. ¢ Audit of the
conference and workshop conducted. Till to-date there are no maj or observations
fromthe external auditors or internal Auditors

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Shazli Ahnmed Khan 50000 G ant
View File

6.4.3 — Total corpus fund generated

42745628

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academi ¢ Yes Ms. TUV Yes | QAC
Rhei nl and,
Bangal ore
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Adm ni strative Yes Ms. Tu/ Yes I nt er nal
Rhei nl and, Auditors
Bangal ore

6.5.2 — What efforts are made by the University to promote autonomy in the affiliated/constituent colleges? (if
applicable)

Since University is a “deened to be a university', a unitary university, there
is no provision to grant ‘autononobus status’ to any of its constituent
institutions. The overall administrative activities, operational issues and the
overall control of constituent institutions are under the university |eadership
for all decision naki ng purposes. Hence, all issues such as planning, strategic
devel opnental issues, acadenic issues, administrative issues and financia
control are vested with the university, under various and appropriate
comm ttees However, institutions are receiving unparalleled support and
encouragenent fromthe university in all their endeavors to provide holistic
educational experience to their students, to create a benchmark for quality

education and to | everage technology in teaching-Ilearning process. Al
constituent units of University have functional autonony to carry on with the
academ c and adm nistrative activities to ensure the vision and m ssion of the
university and the institution are achi eved

6.5.3 — Activities and support from the Parent — Teacher Association (at least three)

1. Parents and Teachers interact in the orientation program of each course 2.
During the Annual day program of each institution, every year the parents have
an opportunity to have an overvi ew of the student perfornmance both curricul ar
and extracurricular activities throughout the year 3. Continuous online
reporting of progress of the students to parents and when necessary, they neet
with the teachers face-to-face.

6.5.4 — Development programmes for support staff (at least three)

1. Conducting Training Devel opnent prograns |ike workshops/sem nars, Fire
Safety etc: MAHE and its constituent units regularly conducts training
devel opment progranmmes for the benefits of non-teaching enpl oyees. Soft skil
trainings such as Email Tel ephone Etiquettes, Conflict Managenent Team Wrk,
Skill Devel opnent etc. are being conducted covering rel evant non-teaching
enpl oyees. Fire safety and other technical trainings are being conducted for
technical staff. The training nmethodol ogy and design includes audi o-vi deo
mat eri al, game-based exercises and interactive discussions. 2. Mcrosoft Ofice
training through certified consultant: MAHE in association with M crosoft
conducts training prograns every year on ‘O fice 365 for Teaching and Non-
teaching staffs. Training programtitled “Learning Network Configuration using
Cisco Packet Tracer” was organi sed by MAHE i n association w th Mani pal Schoo
of Information Sciences, Manipal for the benefit of technical staff of MAHE. In
addition to this training are al so being organized in M5 Ofice for the
nont eachi ng staff based on requirenent. 3. Gender diversity: In accordance to
the directives of the UGC to the University and in conpliance with the
requi rement of The Sexual Harassnent of Wnen at Wor kpl ace (Prevention
Prohi bition and Redressal) Act, 2013, the HR departnent organi zes ‘' Gender
Sensitization Wrkshops'. The program enphasi zes the awareness of the needs,
aspirations, abilities and professional value of enployees as nmen and wonen
wi t hout any prejudi ce about their gender

6.5.5 — Post Accreditation initiative(s) (mention at least three)

1. Initiative on Qutcome based education 2. Initiative of New Online
application for Adm ssion Process 3. PhD Al India online test for Jan 2019
adm ssions 4. Initiative of Exam nation on e —Pad ( Paperless Exam) in Mani pa
Institute of Technol ogy, Mani pal




6.5.6 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification Yes
d)NBA or any other quality audit Yes
6.5.7 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Wor kshop 15/ 07/ 2019 15/ 07/ 2019 15/ 07/ 2019 27
on
Assessnent
of Qutcones
in OBE
View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the Period from
programme

Period To

Number of Participants

Female

Male

CGender 15/ 01/ 2020
Sensitization
pr ogr amre
organi zed by
Mani pal School
of Information
Sci ences, NMAHE,
Mani pal

17/ 01/ 2020

35

59

Pr enenst r ual 16/ 10/ 2019
Syndrone: An
I nteractive
sessi on on
Pai ns, Mths
and Support

16/ 10/ 2019

19

Gender 28/ 01/ 2019
Sensi tization
pr ogr amre
organi zed by
Depart ment of
St udent
Affairs, MAHE

28/ 01/ 2019

I nt ernati onal 06/ 03/ 2020
Wnen’ s
Day- 2020, with
a thene, “
Eachf or Equal ”
on 6th March
2020 conduct ed

06/ 03/ 2020

60

Nill
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wi t h Anganwadi
teachers and
ot her comunity
peopl e at
Anganwadi ,
Sanpi genagar,
Udyavar .

I nt er nati onal
Wnen' s Day -
Two awar eness

programs on the

t hene #Each for
equal were

conducted with

a self-help
group of Stree

Shakt hi, 80

Badagabettu and
Dr. G Shankar

Gover nnent
Wonen's First
Grade Col | ege

and Post -
Graduat e St udy
Centre
Aj j arkad,

10/ 03/ 2020

10/ 03/ 2020

115

Nill

Sem nar on
“Pronoting
posi tive nental
heal t h anbngst
wonen —
Prospects and
Chal l enges with
speci al
reference to
worren of
coast al
di strict Udupi”

11/ 01/ 2020

11/ 01/ 2020

160

Nill

Gender
Chanpi ons
Post er Maki ng
Competition

29/ 02/ 2020

29/ 02/ 2020

I nt ernati onal
Wonen’ s
Week2020 - Bal a
nceforBetter

09/ 03/ 2020

14/ 03/ 2020

40

Nill

Oral Hygi ene
week
cel ebration

01/ 08/ 2019

01/ 08/ 2019

40

10

O al
scrrening canp
on worens day

07/ 03/ 2020

07/ 03/ 2020

CGender
Sensitization
pr ogr anme

22/ 01/ 2020

22/ 01/ 2020

195

104




organi zed by

Mani pal School
of Life

Sci ences, NAHE,
Mani pal

CGender 08/ 01/ 2019 08/ 01/ 2019 400 NIl
Sensitisation
Sessi on
Organi zed by
V&l congr oup
Graduat e school
of Hot el
adm ni stration,
Mani pal

Gender 03/ 08/ 2019 10/ 08/ 2019 80 60
Sensitization
pr ogr anme
organi zed by
Gender Chanpi on
representative
of Mani pa
Inst. O
Managenent
MAHE, Mani pal

Gender 10/ 11/ 2019 10/ 11/ 2019 124 126
Sensitization
pr ogr anme
organi zed for
Under gr aduat e
students of
2019
adm ssi ons, as
a part of
Foundati on
course of CBME
| mpl enent ati on
programre of
MCI / NMC

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Power requirenment nmet by renewabl e energy sources - 63.47 percent Total power
requi rement - 693.68 (kWh, |akh) Renewabl e energy source - Sol ar Renewabl e
energy generated and used - 2.89 percent

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 10
Provision for lift Yes 10

Ranp/ Rai | s Yes 10

Braille Yes 5

Software/facilities

Rest Roons Yes 10




Scri bes for exam nation Yes 1
Speci al skill Yes 1
devel opnment for
differently abl ed
students
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 Ni Il 1 19/ 07/ 2 2 48
019 Wor kshop | Wr kshop
on Basics was
of or gani sed
Literary [with the
Theori es [objective
In collab|to assi st
oration themin
wi t h Poor |the appli
napraj na |cation of
Col l ege, |critical
Udupi DAAN | i terary
UTSAV t heories
by apprec
i ation of
Eur opean
literatur
e.
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

St udent Hand Book

01/ 08/ 2019

Al the students are
provided with the rules,
regul ati ons that are
followed after their
adm ssion to the
institution. The handbook
provides information to
t he students on various
facilities avail able at
the institute and rul es
and regul ations to be
followed to utilize these
facilities. In addition,
it al so enphasi zes the
code of conduct to be
followed within the
col | ege prem ses.

Code of Conduct for
Faculty, Students Staff

02/ 09/ 2019

Updat ed based on the
Enpl oyees need and
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prevailing | aw of the

| and
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
Mat hr ubhasha 21/ 02/ 2020 21/ 02/ 2020 495
D was

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. World environnent day celebration 2. Organic waste converter installed for
processi ng wet waste 3. Thernocol waste recycling unit established for 100
recycling in house 4. Installation and Upgradati on of solar hot water systens
5. Replacenent with energy efficient lighting, transformers and air-
condi ti oni ng equi pnent

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTICE: 1 1. Title of the Practice : Digitization of exam nation and
eval uation process 2. Objectives of the Practice MAHE believes in conplete
transparency in its academnmic process and al so ensures all the activities
environment friendly. The primary objective of digitization of exam nation and
eval uation process is to make the process transparent and error free. This wll
al so reduce the turnaround tinme of the entire assessnment process. The nunber of
manpower required for the exami nation related activities also get reasonably
reduced through this attenpt. One another best practice we follow here is the
anal ysis of the outconme nmeasures of academic activities. This is nade possible
t hrough a software based tool supported by InPods Inc. The output generated by
this application gives feedback not only to the students but also to the
faculty nenbers about the outcone achi evenents of their wards. Another
i nportant advantage of the digitization of exam nation related processes is the
reduction in the consunption of paper usage in the entire exam nation process,
which aligns very much with the University’'s environnment policy ‘go green’ . 3.
The Context University exam nations were being conducted using conventi onal
paper based nethod. The Answer books and question papers were distributed to
students during exam nation and students were witing answers using pen,
pencils etc. Digitization of exam nation elininated the use of physical answer
papers. In the manual paper eval uation nethod, papers are coded, bundl ed and
sent to valuation hall. Exami ners are required to manually enter the marks in
eval uation sheets and consolidated nmark list. This method is slow as | ot of
manual work involved and al so there are scopes for cal cul ation m stakes, entry
m stakes etc. After the evaluation, errors such as totaling errors, mssing
eval uation of the question etc. are to be verified manually. This challenges
coul d overcone by using onscreen nmarking system Recently we have noved the
result processing as well to a software based platform For closing the chain
i n outcone based education, it is inportant to do the analysis in order to
ensure the attainment of the intended outcone. This has been achi eved through
I nPods system The newly established student |ifecycle nmanagenent system (SLcM
made the result processing activities sinple and fast. 4. The Practice In this
i nnovati ve technol ogy, student is provided a witable tablet device called
ExanPad (epWiter) to wite the exam nation. Fingerprint facility available in
the device is used for authentication and capturing the attendance. The
guestion paper will be uploaded to the systemprior to the exam nation by the
concerned section which gets downl oaded aut omatically before the exam nation
and will open only at specified tinme. There will be a specified area for
witing on which students can wite using a specific stylus. During progress of
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the exami nation invigilator can nmonitor the device status like battery health,
time remaining etc. in a separate device called epProctor. Once the exam nation
duration is conpleted device |ocks automatically and not allows students to
wite the answers further. Evaluation interface is user friendly and easy to
use. After the exam nation answer papers will be available in the cloud system
and eval uators can do the marking online. For each exam ner a usernane and
password wi ||l be generated through the system autonatically. Exami ners have to
give the mark through the key board or by nouse click. Totaling and m ssing
guestion for evaluation will be taken care by the system Even exam ner cannot
award nore than the nmaxi mum mark for a question (specified in the tenplate).
The entire marking process replicates the pen-paper based marking systemw th
advanced technol ogy. Another advantage of this is the availability of the paper
wi th question wi se response. This gave us the freedomto assign question w se
mar ki ng for the evaluators which ensures uniformty in the marking. This
enabl es the anal ysis process using |InPods. The course outcones nmarked agai nst
each question will be tagged to the responses of each student along with the
mar ks obtai ned by the respective students by |InPods system which generates the
out conme attainnent report. Once the evaluation process is conpleted, the mark
verification, tabulation, consolidation with adding the internal assessnent
component and final grade card printing will be done automatically using the
SLcM Linmtations: Adequate training to be provided to students and faculty to
convi nce and update them for using the system Additional training/nock
test/practice sessions need to be conducted on request. Few exam ners prefer
pen- paper based marki ng system over on screen nmarking for various reasons |ike
i nadequat e knowl edge of conputer system strain on eyes by continuous view ng
the monitors etc. Even though the SLcMis inplenented across the institutions,
streamlining the process and training of the staffs need to be strengthened.
5. Evidence of Success Epad exami nation systemis initiated across all the
institutions of MAHE except for postgraduate students. Adequate training/nock
test were provided for the students as well as faculty nenbers. C ass
test/ Sessi onal / Uni versity exam nati ons and eval uati ons are al so bei ng conducted
in some of the institutions successfully. Students and faculty have accepted
the new system positively. A system has been established in every institute to
provide training and practice to use Epads, once the new batch of students are
admtted. Due to the introduction of question w se distributed valuation, the
nunber of marks change/reval uati on has reduced. Another significant change
evident due to the digitization of the exam nation process is the drastic
reduction in the paper consunption. Evidences on the success of SLcM and | nPods
i npl ementation is yet to be seen. 6. Problens Encountered and Resources
Required ¢ Since the students are not famliar with witing on Epad, adequate
training and practice need to be ensured for the successful inplenentation.
Sane kind of approach is needed for the faculty nenbers who are new to the
system < Since onscreen marking is a new technol ogy proper training in various
stages is required. Operational training is required in stages |ike assigning
the paper to the exam ners, generating the mark list etc. The eval uators al so
need to be trained adequately to adopt to the new system technol ogy. ¢ For the
success of anal ysis using InPods, relevant information need to be provided by
the question paper setters. To achieve this, the curriculum should have
reformed with identifying the outcomes at different levels, which also should
get conveyed to faculty and students. ¢ Adequate training and dedicated staffs
are required for rolling out SLcMin all the activities related to various
aspects of the exam nation process. 7. Notes (Optional) In the future, it is
pl anned to automate the processes related to appoi ntnent of the exanm ners and
sel ection of question papers. Best Practices : 2 1. Title of the Practice:

St udent Support System at Departnent of Student Affairs, MAHE, Manipal . 2
hj ectives of the Practice: The Departnment of Student Affairs (DSA) constantly
strives towards the holistic devel opnent of all the students by neans of the
followi ng objectives: ¢ To effectively address student grievances with




appropri ate redressal nechanism < To address student concerns w th need-based
Counselling. « To facilitate and provide holistic Healthcare. During their stay
at MAHE, students nmay face several problens. DSA ains to identify the
difficulties and grievances of the students and provide solutions through need-
based counseling and grievance redressal nechani sns. Certain personal issues
i ke acadeni c and peer pressures, honesickness and anxiety may interfere with
their studies and normal functioning and cause problens. In these instances, a
support systemis required. 3. The Context: MAHE, W©Manipal has nore than 25, 000
students fromall over India and abroad in its canpus. Having joined a
prof essi onal course, students nay face several situations that nay affect them
physically and psychol ogically. There nmay be certain personal issues that may
interfere with their studies and normal functioning. Being away fromhone in a
new environnent itself could be a distressing situation. Academ c pressures and
anxi ety could also be other factors that may take a toll on the students.
Sonetimes they may face peer pressure and at other tinmes, their peers may
appear insensitive to their needs and dermands. |In these instances, a strong
support systemis required. The support system nust provi de nechani sns for
redressal of any kind of grievance, health issues as well as
psychol ogi cal / mental health issues. Hence, DSA has designed and inplenented a
threefol d student support system so that needy students can be identified and
hel ped at the earliest. 4. The Practice: For each individual student the
followi ng University Support Systens are in place: « MAHE Student counsellors
support ¢ Peer Support (trained senior/fellow students) ¢ Single Points of
Contact (one faculty per institution) ¢« Crisis nanagenent teans at al
institutions of MAHE. < Institutional Support System (Faculty, Teacher
Guardi ans, Faculty Advisors and supporting staff) ¢ Hostel support system
(Chi ef Wardens/ Wardens/ Car et akers) Description of DSA support systens based on
t he objectives nentioned above: 1. Student Health Cinic at Kasturba Hospital:
The clinic functions round the cl ock exclusively for MAHE students and provides
quick and efficient treatnment for physical ailments. Green OPD is a specia
facility for treatnment of students throughout the night. 2. Gievance Redressa
Mechanism To identify and redress student grievances, the follow ng Gievance
Redressal Mechanisnms are in place:  Anti-ragging Mnitoring

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link
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7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Hol i stic Education in Miltidisciplinary environnment The | egacy of excellence of
Mani pal Acadeny of Higher Education is exhibited in its enphasis on providing
holistic | earning experience, which includes research, innovation and hands on

experience. The following illustrations display a wi de range of distinctiveness
of holistic education across the diverse streans at MAHE. An engi neering
graduate is expected to have a skill set to find solutions to problens of the

society. Along with the domain specific know edge, other basic skills that are
expected are: Communication, Leadership, Teamwork, Problem Solving, Planning,
Motivation and Ent husi asm Adaptability and Flexibility, and Ability to Build
Rel ati onshi ps Keeping this in mnd, the idea of Mjor Student Projects was
initiated, wherein, the institute provides infrastructure to build a technica
project to conpete in international conpetitions. An exanple of such an
initiative is Formula Manipal, a student engineering project aimng to design
conceptualize, fabricate, test and race a single seater, open-wheel Fornula
Style race car. Since its first conpetition in 2008, the team has parti ci pated
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in conmpetitions in Italy, UK Austria, Germany and Czech Republic. Simlarly,
the Team Mani pal Racing, off-road racing club ains to design and fabricate Al -
Terrain Vehicles according to the rules laid by SAE BAJA. Further, AeroMT
desi gns, manufactures, and flies a conplex, stable, and portable nodel aircraft
with mninml enpty weight, naxi mum payl oad carryi ng capacity. RoboMani pal takes
part in robotics conpetitions |ike Robocon. Parikshit Student Satellite Team
bui |l ds nanosatellites. The other innovative student technical projects include
Sol ar Mobil, Project Manas, Mars Rover Manipal, Thrust MT, R U G V.E. D.,
DRONAI D, Mot oMani pal and S WA RM Al these teans are interdisciplinary in
nature, having student representation fromfirst to final year. The students of
comuni cati on conduct NAMVA ANGADI, an annual sal e of products nade by
Nanmabhoomi , an NGO providing training to street children. It is conducted as a
real event managenent project and the proceeds of the sale go back to the NGO
Programs |ike Geo- politics offer projects on issues relating to India s
foreign policy and national security awarded by institutions like ISRO. Allied
Heal th prograns train high calibre professionals with a viewto prevent and

treat a range of conditions and illnesses, working within a multidisciplinary
health teamto provide the best patient outcones. Hotel nmanagenent program
of fers wi ne fundanmentals certifications levels | and Il, fromthe Internationa

Sommelier Guild (1SG USA which adds value to their credentials. Flexibility in
ternms of student nobility and research collaboration initiatives with top
uni versities around the globe add to its strength. Wth resources |ike
Maker space, Excel erate, Technol ogy Busi ness Incubator, |deation Cafe, Centra
I nstrunmentation Facility, and Superconputing facility, the Innovation Centre
urges young nminds to explore, ideate and create. MJTBI is an initiative ained
at nurturing and devel opi ng i nnovation and entrepreneurial skills, and it
pronotes innovation-driven start-ups. The Incubator takes into consideration
i deas, proof of concept, innovation factor, and sustainability. Once a conpany
gets incubated, it has abundant resources to help themthroughout the process
of converting their start-up into a business.

Provide the weblink of the institution
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8.Future Plans of Actions for Next Academic Year

MAHE plans to ¢ add 7 New Courses over the next one year ¢ add 600 students next
year to the existing nunber ¢ increase the proportion of students in top 10
percentile from34 to 42 percent over the next 2 years ¢ increase the bursary
amount to Rs. 40 C in the next 2 years ¢ increase the nunber of prograns
accredited to 30 in 2 years * have 100 percent of the theory exam nations using e-
pads and online marking ¢ provide accommopdation for additional 500 students over
next one year ¢ add Rs 1 C to the new bursary to support socially under-
privileged neritorious students ¢« add Rs 1 C to the new bursary to support
econom cally deprived neritorious students ¢ add 3 nore interdisciplinary courses
in the next one year ¢ add 300 institutions collaborating with MAHE for research
publications over next one year ¢ add 945 co-aut hored publications with
i nternational collaborators by next one year  add 15 specialized centers
enconpassing all faculties over next one year ¢ increase the research spend from
current level by 2 percent over the next one year ¢ have 640 new doct oral
enrol ments next year ¢ increase the no. of PhD scholars to 1800 ¢ increase PhD
gui des by 4 percent ¢ have 5500 publications by next one year ¢ inprove the score
for citation by 0.5 ¢ achieve an increase in Field Wighted Citation |npact score
by 0.1 in next one year « add 5 new ventures next year ¢ have graduation of
addi tional 2 ventures next year e« increase the no. of new patent applications to
60 next year ¢ comercialize additional 3 technology in next one year ¢ add 125
nore international partnerships over the next one year ¢ increase research
publications with international co-authorship by 2 percent ¢ support an
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additional 2 percent of faculty to attend international scientific neet in next
year ¢ add 2 nore structured courses by year 2021 ¢ increase in interns for

trai neeshi p and | eadershi p devel opnent by 20 year-on-year ¢ |ncrease the

i nternational undergraduate adm ssions by 0.5 percent of the total undergraduate
students next year ¢ Increase the international postgraduate adn ssions by 2
percent of the total postgraduate students next year ¢ enable an additional 2
courses to have the option of offering joint degrees in the next year ¢ offer 2
addi ti onal tw nning progranme next year ¢ have at |east an additional 3 percent
of the prograns to facilitate Senester Abroad option next year ¢ have an
additional 20 students opt for outbound Semester Abroad programre in 2021 ¢ have
an additional 20 students opt for inbound Senmester Abroad programme in 2021 -
increase in international faculty by 1 percent of total faculty by 2021 ¢ have

i nternational exposure for additional 0.5 percent of total domestic faculty in
next one year ¢ increase alumi registrations by 5,000 in alumi portal by 2021
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